8
O% ERPERSONAL STYLE PROFILE

VANDERHEK | METQODOLOGICAL;CONS

Changes in organizations are ¢
the role of the manager is cr
rapid changes. It is only whe
others, that development ar

The Interpersonal Style Pr
directly measurable b
The strength of the ISF
perception by othe
possible.

traits ISP

360°feedback and report

[@)]
o
S
X
(]
e
—
(<]
e
c
O
>
2
3
2
|
[@)]
o
S
A4
(]
e
—
(<]
e
c
O
>
©)
O
y—
£
1
Q
™
e}
N
(@)
<
™
X
e
)
+
A
1
=
<
(]
[2'4
L
—
(%]
=
<
<
(NN]
o
Q
1
2]
<
Q
(]
el
o]
N
[y
()]
(e}
%)
(O]
(O]
=

FOR MORE INFORMATION DOWNLOAD THE ARTICLE INTERPERSONAL STYLE PROFILE ON
WWW.VANDERHEK.ORG




